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Appointment of Temporary Assistant Organist
Summer 2026

An exciting opportunity to support a lively and flourishing tradition of choral worship and music at the
heart of the city and district. This is a chance to serve in a beautiful place of worship with a welcoming
community, with six choral ensembles and six services sung each week during term-time, as well as a
vibrant round of seasonal worship and events. Wakefield Cathedral is seeking an additional staff
member for a fixed term, ten-month post from |st September 2026 (or as soon as possible thereafter)
to 31Ist June 2027. The post-holder will assist the music team by playing the organ for services and
rehearsals, and (if mutually agreed) lead rehearsals / conduct services from time to time. Appointment
will be subject to completion of safer recruitment processes, including securing a satisfactory Enhanced
DBS check.

For more details and to express interest please contact Alana Brook on adom@wakefield-

cathedral.org.uk by 26th July 2026. Interviews will take place on a mutually agreed date.

About Wakefield Cathedral

Setting and buildings

Physically at the centre of the city, Yorkshire’s tallest spire lifts up our eyes — to raise aspiration and
celebration in communities which often feel forgotten and under-resourced; to see the possibilities
which only come from trusting in the life, death, and resurrection of Jesus of Nazareth. There has
been a church at the centre of Wakefield since at least 1086 and the oldest part of the cathedral dates
from some time around 1100. All Saints’ Church was substantially rebuilt in the mid-fifteenth century.
It became a cathedral in 1888 when, having been first in the Diocese of York and then the Diocese of
Ripon, a new Diocese of Wakefield was created. The cathedral was extended creating the peaceful
and prayerful St Mark’s Chapel as well as the Chapter House and vestries underneath in 1905. A
substantial internal reordering was completed in 2014 which included the replacement of pews with
chairs, new lighting, underfloor heating, and the installation of a labyrinth; this has given us a beautiful,
clear, and bright space for prayer, worship, and events. With Bradford and Ripon Cathedrals, it is a
seat of the Bishop of Leeds and now serves clergy, parishes, and schools across the large, diverse, and

lively Diocese of Leeds: a place of welcome, worship, and witness in the city, district, county, and

region.
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Prayer, worship, and music

Woakefield has a strong grounding in the broadly Anglican Catholic tradition but clergy and
worshippers come from a range of theological traditions, worship styles, and church backgrounds.
Making the most of the choral tradition as a vehicle for worship and nurturing faith, alongside
developing additional, fresh forms of worship and nurture, will be important in the next stage of our
life. There are at least three services each day and usually four each Sunday. There are six choral
ensembles including ByrdSong (Years 2-4), choristers, youth choir, adult lay clerks, adult sopranos, and
our voluntary choir: these sing in different combinations for two Sunday morning Sung Eucharists and
four Choral Evensongs. There is a fine five-manual organ dating originally from 1905 which was
substantially refurbished in 1951 and 1985.

Safeguarding
we are committed to being a safe and welcoming place for all. Details of our safeguarding policies are

available here; professional casework and advice is provided by the Diocesan Safeguarding Team

through a Service Level Agreement. Along with the Diocese of Leeds and our sister cathedrals we
expect to undergo an independent INEQE audit in 2028. Embedding the National Safeguarding

Standards, following the recent appointment of a Cathedral Safeguarding Officer, are the key next

steps.

Vision and Strategy
The cathedral is open for everyone, for free, three hundred and sixty-five days a year. Our Strategic
Vision, Firm in Hope, frames our work up to 2030.

Safer Recruitment
Woakefield Cathedral takes its responsibility for the safeguarding of children, young people and
vulnerable adults very seriously and their welfare is paramount in all areas of cathedral life. The

Cathedral’s policies and processes can be found here. All clergy, lay staff, and volunteers are properly

recruited, screened, trained, and supported. The post-holder will be required to undertake all relevant
Church of England safeguarding training, submit a satisfactory Confidential Declaration Form, and
obtain satisfactory Enhanced Disclosure with Barred List (Children) Check from the Disclosure &
Barring Service (DBS).

About the role
The Temporary Assistant Organist will help enable the Cathedral’s musical life by playing the organ for
services and rehearsals and contribute to a flourishing and effective team of music staff, singers, and

volunteers.
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Role Description

Accompany the cathedral’s choirs at the round of weekly and seasonal services;

by mutual agreement, take rehearsals / conduct services from time to time and in particular, to take
the weekly ByrdSong rehearsal and fortnightly Evensong (with support from the Assistant Director
of Music);

by mutual agreement, assist in training and supporting choristers (with support from the Assistant
Director of Music);

act as chorister chaperone, supervising children before and after rehearsals / services, being a
source of initial pastoral contact for children and young people in the cathedral’s choirs;

attend meetings about cathedral music and of the wider staff team as agreed;

assist with general administration of the music library, choir records, etc., and other tasks as agreed

with the Assistant Director of Music.

Person Specification

The post-holder will be / have:

Essential

a capable musician, either with (or willing to work towards) Royal College of Organist awards at an
appropriate level;

calm and competent, able to work with staff and volunteers of different ages and abilities;

good at communication, both written and oral;

committed to helping create a safer workplace and culture, including undertaking all necessary
safeguarding training, following all safeguarding policies/procedures, and modelling good safeguarding
practice in their own conduct;

sympathy with the values and ethos of the Church of England and of the Cathedral, willing to
facilitate / support the role of music / musicians in the cathedral’s mission and opportunities for
children and young people to explore Christian faith;

IT-literate including Microsoft Office, sharing an electronic diary;

committed to their own training and development and to facilitating that of others.

Desirable

a qualification in music or a related field;

experience of working in a church or cathedral choir.

Terms and Conditions

The post-holder will be accountable to the Dean for all matters relating to their terms and conditions

of appointment and will be line-managed by the Assistant Director of Music. There will be a

probationary period of one month.



Hours

This is a part-time role (average 20 hours / week in term-time) based in the Cathedral, with regular
term-time core working hours on Tuesdays (3-6.30pm), Wednesdays (3-6.30pm), Thursdays (3-
8.30pm), alternate Fridays (7-8pm), and Sundays (8.30am-|pm, 2.30-5pm), along with occasional special
services out of term such as Christmas Day and Easter Day. Out of term-time there is a substantially

reduced time commitment. Overtime is not paid; time off in lieu will be given.

Annual Leave
The full-time annual leave entitlement is 29 days per year plus 8 statutory bank holidays and 3

customary days. The leave year starts on | January.

Pension
The post-holder will be enrolled in the Church of England Workers’ Pension Scheme from the
commencement of employment. This is a non-contributory scheme for the employee, with the

cathedral contributing 8.5% to the pension.

Salary

The salary for this role is £1,357 a month for a 20-hour week.

Training and Development
The post-holder will benefit from the support and mentoring of the Cathedral’s clergy and musicians,
and will be encouraged to develop their skills and undertake training where relevant as well as

compulsory online training which all staff complete.

Terms and conditions

o Offer of the position will be subject to satisfactory references and safer recruitment processes, and
satisfactory proof of Right to Work in the United Kingdom. There will be a probationary period of
one month.

o Staff have a thorough, structured induction programme and can access wellbeing support through

the Employee Assistance Programme.

o Staff are provided with a laptop and desk space in Cathedral Centre, 8-10 Westmorland Street,
WEFI IP).

Referees

For shortlisted candidates, Wakefield Cathedral will take up references from three referees.

Application Process
Interviews will take place at Wakefield Cathedral on a mutually-agreed date. This will include a panel

interview and a performance exercise.
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